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Your all-in-one, department-specific Job
description and performance evaluation
resource By combining detailed job
responsibilities with evaluation criteria and
competency assessment measurements
together on the six department-based
CD-ROMs listed below, our
Performance-Based Job Descriptions for
Nursing are: - Performance-based. Use the
job description as the basis for your annual
performance evaluation.  - Joint
Commission-compliant. Be ready when
The Joint Commission comes calling! -
Patient age- and populations specific.
These job descriptions consider all the
intricacies of the position, including those
that relate to the ages and conditions of the
patient populations. - Accurate and easy to
use. No need to create or write job
descriptions. Weve done it for you! - Easy
to customize. HCPros flexible CD-ROM
format with user-friendly Microsoft Word
files allows you to modify job descriptions
according to your needs. - Comprehensive.
All tolled, Performance-Based Job
Descriptions for Nursing includes 80 job
descriptions! Developed from job
descriptions in use at a major metropolitan
hospital, HCPros Performance-Based Job
Descriptions for Nursing includes one
description for 80 different positions. A
sample list is below. - Assistant Nurse
Manager, OR - Collegiate Aide I, Nursing -
Collegiate Aide II, Nursing - Collegiate
Aide III, Nursing - Community
Services/Clinical Administration Director -
Discharge Process Nurse - Infection
Control Assistant - Infection Control
Coordinator - Infection Control Nurse -
Lactation Consultant - Lead Q/R
Management Coordinator - Licensed
Practical Nurse-Float - Neonatal ICU
Education and Training Instructor -
Neonatal Nurse Practitioner - Neonatal
Respiratory Care Coordinator -
Neonatal/Pediatric Respiratory Therapist -
Nurse Manager - Nurse Partner - Nurse
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Practitioner, Breast Care - Nurse
Practitioner, Newborn - Nurse Practitioner,
Pediatrics - RN, Admission-Float - RN,
Admissions - RN, Ambulatory Care - RN,
Birthing Unit - RN, Cardiac
Catheterization Lab - RN, Cardiac
Rehabilitation - RN, Coronary Care Unit -
RN, Day Surgery - RN, Emergency
Department - RN, Endoscopy - RN, Float -
RN, Hemodialysis - RN, IV Therapy - RN,
Maternity - Senior Nursing Assistant,
Emergency Department - Senior Staff
Nurse, Ambulatory Care - Senior Staff
Nurse, CCU - Senior Staff Nurse, Day
Surgery - Senior Staff Nurse, ED - Senior
Staff Nurse, Endocrinology/Reproductive -
Senior Staff Nurse, Hemodialysis - Senior
Staff Nurse, Maternity - Senior Staff
Nurse, Medical Intensive Care Unit -
Senior Staff Nurse, Outpatient - Senior
Staff Nurse, Pediatrics - Senior Staff
Nurse, Post Anesthesia Care Unit - Senior
Staff Nurse, Special Care Nursery - Senior
Staff Nurse, Surgical Intensive Care Unit -
Transitional Care Center Administrator -
Womens and Family Health Education
Manager
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job description for job title - UW Health This sample job description is an actual job description used by a local
employer.  POSITION ACCOUNTABILITIES AND PERFORMANCE CRITERIA. 1. Competency-Based Job
Description Administrative Guide - Rutgers  UW HEALTH JOB DESCRIPTION  The CNS possesses a high degree
of skill in performance-based practice evaluation and is responsible for oversight of. Job Descriptions  AONE  Job
Description for An Acute Care Setting PURPOSE: Health care organizations that employ advanced practice nurses
are  of a criterion-based job performance assessment for advanced nursing practice  various stakeholders guided the
development of a generic job description. Performance-based Job Description - Lou Adler Group JOB
DESCRIPTION/PERFORMANCE EVALUATION FORM  Knows and applies current nursing theory, principles of
care and nursing  Security Access: Based on matrix in HR- each position will be assigned HIGH, MEDIUM, or LOW. 
Examples of Performance Objectives for Job Descriptions - CMS Assume accountability for ensuring that quality
assurance and performance Improvement (QAPI) is defined  Job Role: Nursing Home Administrator. 0 Receive 
Performance-Based Nursing:  - Google Books Result Figure 27-8 The Pay-for-Performance Policy: An Illustration
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Figure 27-9 Does  market, payout takes form of lump sum, based on Eds total earnings for the previous year.  more
generalized set of job performance criteriathe job description. ER Nurse - Davis County Hospital Provides direct
supervision of the Acute/OB department nursing staff. Serves  Security Access: Based on matrix in HR- each position
will be assigned HIGH, job description - Unity Care NW WSU has adopted an individualized approach to job
descriptions.  Work Context  based on a prescribed grid which identifies job scope (who it reports to,. The
Comprehensive Healthcare Job Descriptions Manual  ER Nurse - Davis County Hospital Your all-in-one,
department-specific job description and performance evaluation resource. Sample PBI Questions - Performance
Based Interviewing (PBI) Job Description. Job Title: PI Coordinator. Exemption Status: Non-exempt  following: 1)
supporting the corporations performance improvement process,  that results in at least a Certified Medical Assistant
(CMA) or Licensed Practical Nurse. Competency-Based Job Descriptions - Public Health Foundation Jun 3, 2015 
Health Care Jobs (VA Careers)  Travel Nurses  PBI questions focus on learning about a particular performance situation
or  This promotional package not only increased renewal subscriptions and maintains job security for the staff, but 
Below is a link to sample PBI questions and description of levels. Management and Leadership for Nurse Managers
- Google Books Result Clinical  Supervising Advanced Practice Nurse  description serves as the basis of control in the
hiring and performance evaluation processes.  Developing a Competency-Based Job Description is the first basic step to
competency Performance-Based Job Descriptions for Nursing: 9781578395187  This job description is only one
example of how the role can be actualized. Adaptation  The Clinical Nurse Leader (CNL)sm is a generalist prepared at
the Masters degree level.  CNL is primarily unit or setting based and is responsible for a specified cohort of patients. 
-Knowledgeable about performance improvement. RN II Job Description - UW Blogs Network The RN Care Manager
provides nursing care as part of a multidisciplinary  Responsible for care team achievement of clinic performance
measure goals/performance  This positions roles and functions in our team-based model include:. Guidelines for
writing a competency-based job description (pdf) teaching senior nursing students about the role of technology in
healthcare. . The more than 750 performancebased job descriptions, which are listed starting Performance-Based Job
Descriptions for Nursing - HCM Marketplace Performance-Based Job Descriptions for Nursing: 9781578395187:
Medicine & Health Science Books @ . Performance Based Job Descriptions - Wayne State University
REGISTERED NURSE II. Job Code 8903. I have read and understood my job description. I also understand that my
performance will be evaluated based. Job Description: Performance Improvement Coordinator  Samples of
competency-based job descriptions and resources used to develop them are  Public Health Nurse - Oneida County
Health Department (WI)*. COMPETENCY-BASED VERSUS TASK-BASED JOB DESCRIPTIONS The job
descriptions submitted by AONE members and are categorized by level of  Vice President of Operations (Chief
Operating Officer) and Chief Nursing Officer  Employee Performance Evaluation Tool  Performance Evaluation Rubric.
none Position: ER Nurse. POSITION TITLE: ER Nurse. DEPARTMENT: Emergency Room. APPROVED . monitors
performance based on these standards. Assists in. Innovations in performance assessment: a criterion based  - NCBI
Participants read both competency and task-based job descriptions and rated their  Descriptive Statistics and Pearson
Correlation Matrix for Nursing Majors. 26. 5. . making the link to performance more prominent than task-based models 
Job Descriptions and - ScienceDirect Clinical  Supervising Advanced Practice Nurse  The Competency-Based Job
Description Administrative Guide provides step-by-step instructions for completing a Competency-Based  hiring and
performance evaluation processes. House Supervisor - Davis County Hospital Director of Nursing for Staff
Development Job Description Job Summary  1 .5 Develops performance-based job descriptions to ensure that each
clinical Competency-Based Job Description - University Hospital Care and compassion are foundations of nursing
and innate in many of those  Performancebased Nursing (PbN) might also include writing job descriptions on  Position:
ER Nurse. POSITION TITLE: ER Nurse. DEPARTMENT: Emergency Room. APPROVED . monitors performance
based on these standards. Assists in. SAMPLE CERTIFIED NURSING ASSISTANT JOB DESCRIPTION
competency-based job descriptions for nursing majors. . making the link to performance more prominent than task-based
models (Campion et al, 2011). 
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